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ETICKY KODEX
Code of Conduct

Spolecnost ,,EKOM vzduchotechnika s.r.0.“ plsobi na mezinarodni Urovni a respektuje Sirokou
Skalu rliznych pravnich pozadavk( v ramci rlznych kultur a v réiznych oblastech podnikani a
pravniho prostiedi. Klicovym faktorem v nasi kazdodenni ¢innosti je nase filozofie dokonalosti a
vysokych standard( kvality.

,EKOM vzduchotechnika s.r.0.” operates internationally and respects a wide range of different
legal requirements based on different cultures and in different areas of business and legal
backgrounds. Key driver in our daily business is our philosophy of Excellence and high Quality
standards

Dokonalost a kvalita zahrnuje ,,excelentni" chovani v kazdodennim podnikani. Vedeni spole¢nosti se
zavazuje jednat odpovédnym a zakonnym zpUsobem ve vSech kazdodennich zalezZitostech a ve
vSech zemich. Tento ptistup z nds déld spolehlivého partnera a atraktivniho zaméstnavatele a
rovnéz vsichni nasi zaméstnanci jsou povinni chovat se zdkonné a eticky.

Excellence and Quality includes "excellent" behavior in everyday business. The management is
committed to act in a responsible and lawful manner in all daily business and in all countries. This
leads us to a reliable partner and an attractive employer. And, all our employees are requested to
conduct lawful and ethicai.

Dodrzovani pravidel - odpovédné a zdkonné chovani je nedilnou soucasti nasi firemni kultury.
Compliance - responsible and lawful behavior- is an integral part of our company culture.

Jednatelé spolecnosti zavedli tento kodex chovani, aby stanovili standard pro odpovédné a zdkonné
chovani. Eticky kodex zdUraznuje nds zavazek dodrzovat zakony a mezinarodni imluvy a reflektovat
spolecné hodnoty. Kodex chovani je pro nas viechny zadvazny a jeho poruseni bude feSeno
odpovidajicim, avsak spravedlivym zplsobem.

Executives implemented this Code of Conduct to set the standard for responsible and lawful
behavior. The Code of Conduct emphasizes our commitment to Compliance with the laws and
international conventions and reflects common values. The Code of Conduct is binding for all of us.
Infringements will be treated accordingly, but fairly.

V Bezdéciné dne 1.2.2022
In Bezdécin date to 1.2.2022

Jaroslav Soucek Pavel Kozak
Executive Executive
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1. Uvod / Preamble

Specificka pravidla a predpisy pro jednotlivé situace a okolnosti v pracovnim prostiedi jsou jasné
formulované v zasadach spolecnosti ,,EKOM vzduchotechnika s.r.0." Tato pravidla jsou
bezpodmineéné platna a zavazna.

Specific rules and regulations for individual situations and circumstances in the work environment
are clearly formulated in ,,EKOM vzduchotechnika s.r.0." policies. These rules are unconditionally
valid and binding.

2. Lidska prava / Human rights

Deklarace lidskych prav je spole¢nym standardem uUspéchu vSech lidi a vSech nédrodd, jejichz
univerzalni a efektivni uznani a dodrzovani zajistuji vSichni zaméstnanci. ,,EKOM vzduchotechnika
s.r.0." véri v eticky spravné chovani. Respektujeme proto vSechna platna nafizeni na ochranu
lidskych prav. Tento zékladni pozadavek se vztahuje jak na interni, tak na externi podnikani a
partnery.

The Declaration of Human Rights is a common standard of achievement for all people and all
nations whose universal and effective recognition and observance secure by everybody.

,EKOM vzduchotechnika s.r.0." believes in ethically correct behavior. Therefore we respect
all regulations in force to protéct human rights. This fundamental requirement applies internally as
well as towards external business partners.

3. Rovné zachazeni a nediskriminace / Equal treatment and non-discrimination

Kultura rovného zachazeni a respektu je pro ,EKOM vzduchotechnika s.r.o0." velmi dllezita.
Podporujeme rovnocenné pfileZitosti a zabrafiujeme diskriminaci. Podporujeme rozmanitost,
abychom dosahli nejvyssiho stupné produktivity, kreativity a efektivity. ,EKOM vzduchotechnika
s.r.0." nabizi rovné pfrilezitosti pro muze i Zzeny. ,,EKOM vzduchotechnika s.r.0." zachdzi se vSemi
stejné, bez ohledu na pohlavi, vék, barvu pleti, kulturu, etnicky plivod, sexudlni identitu, zdravotni
postizeni, pohled na svét nebo nabozenstvi.

A culture of equal treatment and respect is of great importance to ,EKOM vzduchotechnika s.r.o0."
We promote equal opportunities and prevent discrimination. We support diversity in order to
achieve the highest degree of productivity, creativity and efficiency.

,EKOM vzduchotechnika s.r.o0." offers equal opportunities to men and women. ,EKOM
vzduchotechnika s.r.o0." treats everybody equally, regardless of gender, age, skin color, culture,
ethnic origin, sexual identity, disability, world view or religion.

4. Détska prace a ochrana mladistvych zaméstnanci / Child labor and protection
of juvenile workers

Spoleénost ,,EKOM vzduchotechnika s.r.0." pfi svych podnikatelskych aktivitach nevyuziva détské
prace ani prace mladistvych zaméstnanc.

V pfipadé nutnosti zaméstnat mladistvého zaméstnance se spolec¢nost ,,EKOM vzduchotechnika
s.r.0." plné Fidi platnou legislativou Ceské republiky tykajici se zaméstnavani mladistvych
zaméstnancl.
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The company "EKOM vzduchtechnika s.r.0." it does not use child labor or the work of
juvenile employees in its business activities.

If it is necessary to employ a juvenile employee, the company "EKOM vzduchotechnika s.r.0." fully
complies with the valid legislation of the Czech Republic concerning the employment of juvenile
employees.

5. Mzdy a benefity / Wages and benefits

Spoleénost ,,EKOM vzduchotechnika s.r.0." ma nastaveny mzdovy systém v souladu s platnou
legislativou Ceské republiky tak, aby méli viichni zaméstnanci zaru€enou alespori minimalni mzdu a
systém benefitl, jako motivacni systém pro své zaméstnance.

The company "EKOM vzduchotechnika s.r.0." hasset up a wage systém in accordance with
the applicable legislation of the Czech Republic so that all employees are guaranteed at least a
minimum wage and a benefits systém, as a motivation systém for their employees.

6. Pracovni doba / Working hours

Spole¢nost ,,EKOM vzduchotechnika s.r.o0." stanovuje pro své zaméstnance 40-ti hodinovy pracovni
tyden v souladu s platnou legislativou Ceské republiky a maximalné 150 hodin pies¢asti za rok.

The company "EKOM vzduchotechnika s.r.o0." has set a 40-hour working week for its employees in
accordance with the valid legislation of the Czech Republic and a maximum of 150 hours of
overtime per year.

7. Svoboda sdruzovani a kolektivni vyjednavani / Freedom of association and
coilective bargaining

Spoleénost ,,EKOM vzduchotechnika s.r.o0." plné respektuje zdkladni pravo svych zaméstnanci na
zaloZeni odborové organizace v souladu s platnou legislativou Ceské republiky.

The company "EKOM vzduchotechnika s.r.o0." fully respects the basic right of its employees to
establish a trade union in accordance with the applicable legislation of the Czech Republic.

8. Dary a sponzoring / Donations and sponsoring

Spolecnost ,,EKOM vzduchotechnika s.r.o0." se povazuje za aktivniho firemniho obcana, a proto
prokazujeme své zavazky rliznymi zpUsoby. VSechny tyto aktivity provadime vyhradné v zajmu
spolecnosti ,,EKOM vzduchotechnika s.r.o."

,,EKOM vzduchotechnika s.r.0." nepodporuje politické strany a neposkytuje zadné dary pro
nabozenské ucely. Dary jsou poskytovany transparentnim a otevienym zplsobem.

»EKOM vzduchotechnika s.r.o0." regards itself as an active corporate Citizen. Therefore we
demonstrate our commitment in different ways. All of these actions carry out solely in the interest
of ,,EKOM vzduchotechnika s.r.0."

,EKOM vzduchotechnika s.r.o." does not support political parties and does not grant any donations
for religious causes. No donation is being made to receive a special performance or decision in
retdm for the donation. Donations are made in a transparent and open manner.
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9. Lobovani/ Lobbying

Lobovani je preneseni zajmu spolecnosti ,,EKOM vzduchotechnika s.r.o0." do rliznych rozhodovacich
procesu, jako jsou procesy pro legislativni plany. Lobistické aktivity spolecnosti ,,EKOM
vzduchotechnika s.r.o0." jsou oteviené a transparentni. ,EKOM vzduchotechnika s.r.0." respektuje
ve vSech zemich mistni zakony tykajicich se lobbovani.

Lobbying is part to bring ,,EKOM vzduchotechnika s.r.o. "s interests into different decision-making
processes, like those for legislation plans.

,EKOM vzduchotechnika s.r.o." lobbying activities are open and transparent. ,EKOM
vzduchotechnika s.r.o0." respects the local laws in all countries concerning lobbying.

10. Ochrana Zivotniho prostiedi / Environmental protection

Pro ,,EKOM vzduchotechnika s.r.0." je ochrana Zivotniho prosttedi a klimatu a efektivni vyuZivani
zdroju klicovym cilem. Vsichni neseme odpovédnost za ochranu pfirodnich zdroji a za ochranu
Zivotni prostredi.

Pro spole¢nost ,,EKOM vzduchotechnika s.r.o0." je dllezité efektivni vyuZivani energie, vody a
surovin, vyuzivani obnovitelnych zdroji a minimalizace Skod na Zivotni prostfedi a zdravi je brana v
Uvahu pfi montazi a zivotni fazi vyrobk( s dlirazem na jeho efektivni recyklaci.

Béhem nasi kazdodenni préce zajistujeme, aby vsechny dopady na Zivotni prostfedi a na klima byly
dodrZovany a splfiovaly zdkonné poZadavky.

For ,,EKOM vzduchotechnika s.r.0." protecting the environmental and climate protection as well as
resource efficiency are key objectives. We all bear responsibility to conserve natural resources and
to protéct the environment.

For the company "EKOM vzduchotechnika s.r.o0." it is important efficient use of energy, water and
raw materials, use of renewable resources and minimization of damage to the environment and
health is taken into account during installation and life phase of products with emphasis on
its efficient recycling.

During our daily work, we ensure that all impacts on the environment and on the climate are kept
to a minimum and that legal requirements are fulfilled.

11. Bezpecnost a ochrana zdravi pfi praci a poZarni ochrana / Occupational
health and safety and fire protection

Zdravi a bezpecnost zaméstnancu spolec¢nosti ,,EKOM vzduchotechnika s.r.0." je zdkladni a
nejdllezitéjsi odpovédnosti spole¢nosti ,,EKOM vzduchotechnika s.r.o."

Spolecnost ,,EKOM vzduchotechnika s.r.o0." se pevné zavazuje poskytovat zaméstnancim bezpecné
a zdravé pracovni prostredi.

Pokud jde o bezpeénost a ochranu zdravi pfi praci, ,,EKOM vzduchotechnika s.r.o0." splfiuje vSechny
zakonné a technické pozadavky a standardy bezpecnosti na pracovisti v riznych zemich a jasné
definuje souvisejici role a odpovédnosti ve své politice pro bezpecnost a ochranu zdravi. Za timto
Ucelem ,, EKOM vzduchotechnika s.r.0." zajistuje:

Informovani svych zaméstnanc( o identifikovanych nebezpecich a zavedenych preventivnich a
napravnych opatreni k jejich eliminaci,

Pravidelna Skoleni o bezpecnosti a ochrané zdravi pfi praci a poZarni ochrané,
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Skoleni o poskytovani prvni pomoci a vhodné prostiedky pro poskytnuti prvni pomoci (napt.
Iékarnicky, atd.),

Skoleni o zachazeni, znageni a likvidaci pouzivanych chemikalii,

Pro zaméstnance zajistujeme osobni ochranné pracovni pomucky na zakladé vyhodnoceni
pracovnich rizik,

Vhodné vybaveni pozarni ochrany (napt. pfenosné hasici ptistroje, hydranty a pozarni nadrz, atd.).
The health and safety of ,EKOM vzduchotechnika s.r.o.'s" employees is ,EKOM
vzduchotechnika s.r.0.'s" fundamental and utmost responsibility.

»EKOM vzduchotechnika s.r.o0." is firmly committed to provide a safe and healthy working
environment to employees. Regarding occupational health and safety, ,EKOM vzduchotechnika
s.r.0." complies with all legal and technical requirements and standards for safety in the workplace
in the different countries and clearly defines the related roles and responsibilities in its Health &
Safety Policy. For this purpose, "EKOM vzduchotechnika s.r.0." provides:

- nforming its employees of identified hazards and preventivé and corrective measures in
place to eliminate them,

- regular training on occupational safety and health and fire protection,

- first aid training and appropriate first aid facilities (eg first aid kits, etc.),

- training in the handling, labeling and disposal of Chemicals used,

- for employees, personadl protective equipment based on an assessment of occupational
risks, appropriate fire protection equipment (eg portable fire extinguishers, hydrants and fire tank
etc.).

12. Konflikt zajmu / Conflict of interest

Konflikt zajm je stfet soukromého zdjmu zaméstnance se zajmy ,,EKOM vzduchotechnika s.r.0."
Nezverejnéné soukromé zajmy zpUlsobuji spoleénosti ,,EKOM vzduchotechnika s.r.0." vaziné
poskozeni a znaci neprofesionalni chovani. Vichni zaméstnanci jsou primarné vazani zajmy
spolecnosti ,,EKOM vzduchotechnika s.r.0." a,EKOM vzduchotechnika s.r.0." se na toto spoleha
a Véri, Zze rozhodnuti jejich zaméstnancd je pfijimano vyhradné v nejlepsSim zajmu spolec¢nosti
,EKOM vzduchotechnika s.r.o."

A conflict of interest is the collision or possible collision of an employee's private interest
with ,,EKOM vzduchotechnika s.r.0.'s" interests. Undisclosed private interests cause serious harm to
»EKOM vzduchotechnika s.r.0." and are a sign of unprofessional behavior.

All employees are primarily bound by ,EKOM vzduchotechnika s.r.o.'s" interests. Therefore
,EKOM vzduchotechnika s.r.0." must rely upon that its employees' decisions are made solely in the
best interest of ,EKOM vzduchotechnika s.r.0."

13.Dary a pozvanky / Gifts and invitations

Vyhody, jako jsou dary a pozvanky, jsou souédsti béZzného obchodniho chovani. Tyto vyhody viak
neprekracuji to, co se povazuje za vhodné nebo se nezneuzivaji k ovlivnéni obchodnich partnerd,
protoZe to lze povaZovat za korupci. Neposkytujeme Zadné dary a pozvani, které presahuji ¢astku
50 EUR. Vyjimky mohou byt uc¢inény po pisemném souhlasu nadfizeného.

Benefits like gifts and invitations are a part of ordinary business conduct.

Nevertheless, such benefits don’t exceed, what is deemed appropriate, or be misused to
influence business partners, as this may be seen as corruption.
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All gifts, hospitalities and invitations that exceed the amount of 50 € are not allowed to be granted
or accepted. Exceptions can be made, after written approval of the superior.

14.Korupce / Corruption

Korupce je trestny ¢in a zaméstnancdm ,,,EKOM vzduchotechnika s.r.0."" mohou byt uloZzeny
sankce podle trestniho prava. Kromé toho muize byt ,,EKOM vzduchotechnika s.r.o0." vystaven
zasadni ujmé. ,EKOM vzduchotechnika s.r.o." netoleruje korupci. Neposkytujeme ani nepfijimame
7adné uplatky, které nejsou legdlné povoleny.

Corruption is a criminal offense and sanctions under criminal law may incur for ,EKOM
vzduchotechnika s.r.o.'s" employees who are involved in corruption. Furthermore ,EKOM
vzduchotechnika s.r.o." might be exposed to heavy fines.

»EKOM vzduchotechnika s.r.0." does not tolerate corruption. No benefits must be granted or
received that are not legally permitted.

15. Spravedliva soutéz / Fair competition

Spravedliva a svobodna soutéz je chranéna nékolika zakony. Tim se zajisti, Ze nedojde ke zkresleni
hospodarské soutéze. VSechny dohody nebo podobné akce mezi konkurenty, jejichz cilem je
ovlivnit trh a dosdhnout tak vyhody, jsou zakazany. TotéZ plati pro pouziti dominantniho postaveni
na trhu.

Poruseni zakonl o hospodaiské soutéZe vede k zadvaznym pokutdm a pripadné k poskozeni jména
,EKOM vzduchotechnika s.r.0." na trhu.

»EKOM vzduchotechnika s.r.0." neuzavird Zadné protisoutézni dohody s konkurenty, dodavateli
nebo zakazniky. Spole¢nost ,,EKOM vzduchotechnika s.r.0." nevyuziva své postaveni na trhu k
nezakonnému ovlivnéni trhu.

Fair and free competition is protected by several laws. This shall ensure that competition is
not distorted. All agreements or similar actions between competitors intended to influence the
market to achieve an advantage are prohibited. The same applies for the use of dominant position
in the market. The violation of competition laws may incur severe fines and penalties and can
possibly damage ,,EKOM vzduchotechnika s.r.o.'s" image in the market.

»EKOM vzduchotechnika s.r.0." does not enter into any anti-competitive agreements with
competitors, suppliers or customers. ,EKOM vzduchotechnika s.r.0." will not use its position in the
market to influence the market illegally.

16.Kontrola exportu / Export control

Zahrani¢ni obchod se omezuje z bezpecnostnich diivod( podle nafizeni o kontrole vyvozu. To plati
pro preshrani¢ni vymény zbozi a sluzeb, které by mohly byt pouzity jako zbrané.

»EKOM vzduchotechnika s.r.o." dodrzuje vSechna ustanoveni pro dovoz a vyvoz zbozi, sluzeb a
informaci v riznych zemich.

Foreign trade can be restricted under export control regulations for security reasons. This applies
for the cross-border exchange of goods and Services that might be used as weapons or arms.
»EKOM vzduchotechnika s.r.0." complies with all provisions for importing and exporting goods,
Services and Information in the different countries.
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17.Zakaz prani penéz / Prohibition of money laundering

Penize jsou prany, pokud jsou do obéhu dany financni prostfedky nebo aktiva pochazejici z trestné
¢innosti, ilegalni ekonomiky tak, aby se jevily jako legalni. Prani Spinavych penéz je trestny ¢in, za
ktery jsou uloZeny zavazné sankce pro zucastnéné osoby. Identita zakaznik( a vSech ostatnich
tfetich stran musi byt peclivé zkontrolovana, pokud se jednd o pravni vztahy. Podnikani je
provadéno pouze s legitimnim obchodnim partnerem, ktery funguje v souladu s pravnimi
ustanovenimi. Penize musi proudit transparentné a oteviené.

Money is laundered if funds or assets that origin from criminal activities are put into the circulation
of the legal economy to make them appear legal. Money laundering is a crime and may incur
serious penalties forthe persons involved.

The identities of customers and all other third parties have to be checked carefully, if legal
relationships are entered into. Business is only conducted with legitimate business partners that
operate in line with legal provisions. Cash must flow transparently and openly.

18.Kapitalovy trh / Capital market

Uspéch akcionatd na kapitalovém trhu je zaloZen na ddvéryhodnosti. Nesrovnalosti mohou mit
vazné dusledky pro jednatele a zaméstnance. Spole¢nost ,,EKOM vzduchotechnika s.r.o0." pfisné
dodrZuje vSechna pfislusna pravidla fadného ucetnictvi a finanéniho vykaznictvi. Transparentnost a
otevienost maji nejvy3si vyznam.

The shareholders success on the Capital market is based on being trustworthy. Irregularities can
have serious consequences for the executive and the employee involved.

,EKOM vzduchotechnika s.r.0." adheres strictly to all applicable rules for proper accounting
and financial reporting. Transparency and openness are of highest importance.

19.Protipravni obchodovani / Insider trading

Je zakazano pouzivat divérné informace pfi nakupu nebo prodeji akcii nebo jinych cennych papir(.
Jako zaméstnanec spole¢nosti ,,EKOM vzduchotechnika s.r.0." se dostanete do kontaktu ke spousté
informaci, které jsou klasifikovany jako informace zasvécenych osob, napt. divérné obchodni
informace, predpovédi moznych zisk(l nebo ztrat.

»EKOM vzduchotechnika s.r.0." netoleruje toto obchodovani. Interni informace mohou byt
pouzivany pouze pro obchodni ucely.

It is legally prohibited to use inside Information in the purchase or sdle of shares, financial
Instruments or other securities. As an employee of ,,EKOM vzduchotechnika s.r.0." you get in touch
with a lot of Information that is classified as insider Information e.g. confidential business
Information, forecasts, possible gains or losses.

»EKOM vzduchotechnika s.r.0." does not tolerate insider trading. You are only permitted to use
internal Information for business purposes.

20.0chrana udajti / Data protection
Ochrana osobnich udajll je zakonem chranéna, pokud je s osobnimi Gdaji takto nakladano. Shér,

skladovani, zpracovani a dalsi pouZiti osobnich Gdajl v zasadé vyZaduje souhlas doty¢né osoby
nebo konkrétni pravni zdklad. ,EKOM vzduchotechnika s.r.0." chrani osobni udaje zaméstnancd,
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zakaznikd, dodavatell a dalSich osob. ,EKOM vzduchotechnika s.r.0." shromazd'uje, zpracovava,
pouziva a uklada osobni Udaje, které jsou predepsany zakonem nebo vyZzadovany pro béiné
obchodni operace ,,EKOM vzduchotechnika s.r.o0."

Privacy is protected by the law, if personal data is handled. Collecting, storing, processing and other
use of persondl data essentially require the consent of the person concerned or a specific legal
basis. ,,EKOM vzduchotechnika s.r.0." protects the personal data of employees, customers,
suppliers and other persons concerned. ,EKOM vzduchotechnika s.r.0." only collects, gathers,
processes, uses and

Stores personal data for which this is prescribed by law or required for ,EKOM vzduchotechnika
s.r.0."'s regular business operations.

21.0chrana know-how, patentti, obchodu a obchodnich zvyklosti / Protection of
know-how, patents, trade and business secrets

Know-how, diivérné obchodni informace a patenty jsou jednim z klicovych cennosti spole¢nosti
,,EKOM vzduchotechnika s.r.0." v jejim podnikani. Neopravnény prenos téchto znalosti mlize vést k
extrémné vysokym ztrdtam , EKOM vzduchotechnika s.r.0." a dale k pokutam podle ob&anského a
trestniho prava pro doty¢ného zaméstnance. Zaméstnanci spolecnosti ,,EKOM vzduchotechnika
s.r.0." neprendseji dlivérné informace, jako jsou technické udaje, finanéni udaje, obchodni udaje,
informace o zdkaznicich nebo jiné informace tykajici se ,,EKOM vzduchotechnika s.r.o." podnikani,
tfetim strandm, pokud to jejich ukoly vyZaduji a neprevadi se na vhodné strany v rdmci téchto
Ukold. Se vsemi dlvérnymi Udaji zachazime velmi opatrné.

Know-how, confidential business Information and patents are one of the key valuables of , EKOM
vzduchotechnika s.r.o."'s business. Unauthorized transmission of such knowledge may lead to
extremely high losses for ,,EKOM vzduchotechnika s.r.0." and furthermore to penalties under civil
and criminal law for the employee concerned.

,EKOM vzduchotechnika s.r.0." employees are not permitted to transfer confidential Information
such as technical data, financial data, business data, customer Information or other Information
relating to ,,EKOM vzduchotechnika s.r.0.” business, to third parties unless this is required by
their job assignments and transferred to appropriate parties within those assignments. Any
confidential data should be handled with extreme care.

22.Politika proti obtéZovani / Anti-harassment policy

»EKOM vzduchotechnika s.r.0." se zavazuje udrZovat pracovni prostiedi, které neni zastrasujici,
nepratelské nebo Utocné, tj. bez nezdkonného obtéZovani a diskriminace. ,,EKOM vzduchotechnika
s.r.0." ma politiku nulové tolerance vici zakdzanému nebo nezdkonnému obtézovani zaméstnanci
spole¢nosti ,EKOM vzduchotechnika s.r.o0." kymkoli, véetné spolupracovnikd, prodejcd, klientd
nebo jakékoliv jiné osoby, podilejici se na obchodnich ¢innostech spole¢nosti ,EKOM
vzduchotechnika s.r.0." Zakdzané obtéZovani spociva v nezadoucim chovani, at uz Ustnim, fyzickém
nebo vizudlnim, které urdzi nebo ponizuje osobu a Cini pracovisté povazované za zastrasuijici,
nepratelské nebo urazlivé.

»EKOM vzduchotechnika s.r.o0." zakazuje odvetu proti komukoli za ozndmeni v dobré vife o
jakémkoli obtéZzovani nebo o spolupréci pfi vySetfovani obtézovani.
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Zasadou spoleénosti ,EKOM vzduchotechnika s.r.0." je dikladné a rychlé vySetfovani vsech
takovych stiznosti, aby bylo moZné pfijmout napravna opatfeni az do ukonceni véetné toho, aby se
zajistilo, Ze se obtéZovani nebude opakovat, a aby nedoslo k odvetnym opatienim.

»EKOM vzduchotechnika s.r.0." is committed to maintaining a work environment that is not
intimidating, hostile or offensive and that is free of unlawful harassment and discrimination.
,EKOM vzduchotechnika s.r.0." has a zero-tolerance policy towards prohibited or illegal harassment
of "EKOM vzduchotechnika s.r.o." employees by anyone, including supervisors, co-workers,
vendors, clients,

customers or any other person involved in the business activities of ,EKOM vzduchotechnika s.r.o."
Prohibited harassment consists of unwelcome conduct, whether verbal, physical or visual,
that offends or humiliates a person and makes the workplace be considered as intimidating,
hostile, or abusive.

,EKOM vzduchotechnika s.r.o0." forbids retaliation against anyone for reporting in good faith any
kind of harassment and/or cooperating in a harassment investigation.

,EKOM vzduchotechnika s.r.0."'s policy is to investigate all such complaints thoroughly and
promptly, to také appropriate corrective action up to and including termination when it is
warranted, to correct any effects of harassment, to ensure that harassment does not recur, and to
ensure that there is no retaliation.

23.Eticka eskalacni politika / Ethics escalation policy

V pfipadé zjisténé odchylky, pokud jde o jakékoli téma popsané vyse, nebo dokonce jakékoli
pochybnosti co se tyce chovani, je kazdé osobé v organizaci ,EKOM vzduchotechnika s.r.0."
doporuceno zvefejnit pozorované situace pomoci vhodného komunikacniho kandlu. Pokud
neni v tomto kodexu uvedeno jinak, mizete identifikovanou zalezitost eskalovat pomoci nékterého
z nize uvedenych kanal{:

- Ohlasit pfipad vasemu nadfizenému,

- Kontaktovat jednatele spole¢nosti ,,EKOM vzduchotechnika s.r.o0.",

- Navstivte web spolecnosti ,EKOM vzduchotechnika s.r.0." na webové strance https://ekom- vzt.cz
- a kliknéte na Kontakt. HIaseni mizete provést anonymné.

Nase politika v této oblasti je jasnd. Bereme jakoukoli zpravu vainé, jedndame podle toho a
zajistujeme soukromi a profesni tajemstvi. Jsme pripraveni a otevieni resit vsechny zéleZitosti.

In case of identified deviance as regards to any topic described hereinbefore, or even any doubt
concerning a behavior, any person in ,,EKOM vzduchotechnika s.r.o0." organization is encouraged to
disclosethe observed situation by usingthe appropriate channel of communication. Unless
otherwise specified in this code of conduct, you can escalate the identified matter by using one of
the channels below:

- Report this ¢ase to your superior,

- Contact the Executive of ,,EKOM vzduchotechnika s.r.0.",

- Visit ,,EKOM vzduchotechnika s.r.o0." website, on webpage - https://ekom-vzt.cz and click
on Contact. You can report anonymously your matter.

Our policy in this field is clear: we také any message seriously and act accordingly, assuring privacy
and professional secrecy. We are engaged to follow up incoming matters.
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24 .NEBEZPECNA UDALOST - SKORONEHODY / UNSAFE EVENT - NEAR MISS

SKORONEHODA - udalost, ktera by mohla mit za nasledek zranéni osob, je to ptileZitost k
ponauceni...pomahaji prevenci budoucich udalosti (nestalo se tomu jenom diky ndhodé nebo
véasnému zasahu)

NEAR MISS - an event that could result in personal injury, it is an opportunity to learn... they help
prevent future events (this did not happen only due to accident or timely intervention)

1) PROC JE DULEZITE OHLASOVAT SKORONEHODU

Skoronehoda je v€asnym varovanim, ze néco je nékde v systému Spatné - poukazuje na mozny
budouci problém. Nenahlaseni skoronehody nebo jiné nebezpecéné udalosti, vytvafi prostor pro
vznik vaZzné nehody. Postupujte proto vZdy dle stanoveného systému a jakoukoliv nebezpeénou
udalost neprodlené ohlaste svému nadtizenému -

pomUZete tak zlepsit pracovni podminky sobé i svym kolegim.

1) WHY IT IS IMPORTANT TO REPORT NEAR MISS

The near miss is an early warning that something is wrong somewhere in the system - it points to a
possible future problém. Failure to report a near accident or other dangerous event creates room
for a serious accident. Therefore, always follow the established systém and immediately report any
dangerous event to your superior - you will help improve working conditions for yourself and your
colleagues.

2) PROC SE PRACOVNICI ZDRAHAJI OHLASOVAT NEBEZPECNOU UDALOST

Pracovnici ¢asto véfi, Ze:

Se tim vytvari dodatecnd prace (papirovani, vysetfovani...)

Nahlaseni nic nevyresi

Mohou byt potrestani, pokud se zjisti, Ze zapficinili nebezpeénou udalosti svym konanim

2) WHY WORKERS WANT TO REPORT A HAZARDOUS EVENT

Workers often believe that:

- This creates additional work (paperwork, investigation...)

- Reporting won't solve anything

- They can be punished if they are found to have caused a dangerous event by their actions

3) NEPEZPECNE UDALOSTI MOHOU VEST K VAZNYM NEHODAM
Nebezpecné chovani, fezani, brouseni bez ochrannych bryli, nepouzivani OOPP. Spéch a riskovani
pro urychleni si prace.

3) UNSAFE EVENTS CAN LEAD TO SERIOUS ACCIDENTS
Dangerous behavior, cutting, grinding without goggles, not using protective equipment. Rush and
risk to speed up your work.

&Y)) VZDUCHOTECHNIKA £ KUMATIZACE TEPELNA CERPADLA A Virosa
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4) HLASENI NEBEZPECNYCH UDALOSTI

Nahlasit kazdou nebezpecnou udalosti, ktera se stala Vam nebo jste jejim svédkem Vasemu
nadrizenému prostiednictvim SMS nebo telefonatu. Prestat ihned pracovat, dokud nebude
nebezpedny stav odstranén a Vas nadfizeny Vam dovoli pokracovat v praci.

4) UNSAFE EVENTS REPORTING

Report any dangerous event that happened to you or you witnessed to your superior via SMS or
phone call. Stop working immediately until the dangerous condition is removed and your
supervisor allows you to continue working.

5) CiL SETRENI NEPEZPECNYCH UDALOSTI
Jedna se o snahu odhalit nebezpedi a rizika, které bud byly promeskané dfive, nebo vyzaduji
implementaci novych kontrolnich prvkd nebo postup(, nebo jiné ¢i dalsi osobni ochranné

vvvvvv

nehodu nebo poskozeni zdravi ¢i majetku.

5) OBJECTIVE OF THE INVESTIGATION OF UNSAFE EVENTS

This is an attempt to identify hazards and risks that have either been missed before or require the
implementation of new Controls or procedures, or other or other persondl protective equipment. It
is an attempt to find and identify hazards and risks before they cause a more serious accident or
damage to health or property.

6) PRACUJ BEZPECNE

- hlaste vsechny skoronehody svému nadfizenému neprodlené

- zachdzejte se vSsemi skoronehodami jako by to byly nehody

- neignorujte skoronehodu jen proto, Ze se nikdo nezranil a nebylo nic poskozeno

6) WORK SAFELY

- report all near misses to your supervisor immediately

- treat all near misses as if they were accidents

- do not ignore an accident just because no one was injured and nothing was damaged

Konec/End
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Vnitrni predpis zaméstnavatele upravujici
postup pri vyrizovani stiznosti

Internal regulation of the employer governing
the procedure for handling complaints

upravuje postup
pfi vyfizovani stiznosti zaméstnanc(.
regulates the procedure
when handling employee complaints.

1. Tento predpis upravuje postup pfi vyfizovani stiznosti zaméstnanct ve vécech vykonu prav a
povinnosti vyplyvajicich ze sjednaného pracovnépravniho vztahu.

1. This Regulation regulates the procedure for dealing with employee complaints regarding the
exercise of rights and obligations arising from the agreed employment relationship.

2. Zaméstnanci maji prdvo podat stiznost ve véci vykonu prav a povinnosti vyplyvajicich

z pracovnépravnich vztah(. Pravo podat stiznost maji vSichni zaméstnanci konajici prace u
zaméstnavatele v nékterém z pracovnépravnich vztah, tj. konajici prace v pracovnim poméru, na
zakladé dohody o pracovni ¢innosti nebo dohody o provedeni prace.

2. Employees have the right to lodge a complaint regarding the exercise of rights and obligations
arising from employment relations. All employees performing work with an employer in one of the
employment relationships, i.e. performing work in an employment relationship, have the right to
file a complaint on the basis of an agreement to perform work or an agreement to perform work.

3. Zaméstnavatel nesmi zaméstnance jakymkoliv postupem postihovat nebo znevyhodnovat proto,
Ze se zakonnym zplsobem domaha svych prav vyplyvajicich z pracovnépravnich vztaha.

3. The employer shall not penalise or disadvantage an employee by any procedure because he
lawfully enforces his rights arising from employment relations.

4. Stiznost zaméstnanec poddava zpravidla pisemné. Stiznost je moZné podat k rukam reditele
spolec¢nosti, nebo na persondlni oddéleni. Ve stiznosti zaméstnanec uvede, v ¢em spatfuje poruseni
prav nebo povinnosti ze strany zaméstnavatele nebo jeho vedoucich zaméstnancd. Stiznost musi
byt zaméstnancem podepsana. Ve vyjimecénych pfipadech mize byt podana stiznost i Ustné. O jejim
obsahu zaméstnavatel sepiSe zaznam, ktery podepisuje osoba sepisujici zaznam a zaméstnanec
potvrzujici hodnovérnost zaznamenanych Gdajl. Stiznost je podana dorucenim zaméstnavateli
nebo sepisem zdznamu.
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4. As a general rule, the employee shall submit a complaint in writing. The complaint can be filed
with the company's director or with the HR department. In the complaint, the employee shall state
what he sees as a violation of rights or obligations on the part of the employer or its managers. The
complaint must be signed by the employee. In exceptional cases, a complaint may also be lodged
orally. The employer shall draw up a record of its content, which shall be signed by the person
writing the record and the employee confirming the authenticity of the recorded data. A complaint
is submitted by service to the employer or by drawing up a record.

5. Stiznost zaméstnance vyfizuje podle jejiho obsahu vedouci zaméstnanec, ktery je zaméstnanci
bezprostfedné nadtizen. Stiznost zaméstnance nesmi vyfizovat nadfizeny vedouci zaméstnanec,
proti kterému stiznost sméruje. V tom pripadé stiznost vyfizuje vedouci personalniho oddéleni
nebo feditel spolecnosti.

5. An employee's complaint shall be handled according to its content by a senior employee who is
immediately superior to the employee. An employee's complaint must not be handled by a senior
senior employee against whom the complaint is directed. In this case, the complaint is handled by
the head of the HR department or the director of the company.

6. Pro Setreni stiznosti je nadfizeny povinen si zjistit potfebné skute¢nosti. K tomu je opravnén
zjistovat skutecnosti od jinych zaméstnancd. Zaméstnanci jsou povinni vySetfujicimu na pozadani
poskytovat potfebné Udaje nebo listiny. Pokud se zjistuji skuteénosti vyslechem zaméstnanc,
sepiSe o tom zaznam, ktery podepise ten, kdo vyslech provadi, a vyslychana osoba. Pokud stiznost
zaméstnance neobsahuje viechny Udaje, vyzve komise zaméstnance k doplnéni. Pfi Setfeni stiznosti
musi byt zajisténa ochrana osobnich Gdajl zaméstnance, ktery stiznost podavd, stejné jako
osobnich udajd zaméstnancl nebo jinych osob, pokud budou pro Setfeni potiebné.

6. In order to investigate a complaint, the superior is obliged to ascertain the necessary facts. To do
so, he is entitled to ascertain facts from other employees. Staff are obliged to provide the
investigating officer with the necessary data or documents upon request. If the facts are
ascertained by questioning employees, a record shall be drawn up and signed by the person who:
the interrogation is carried out, and the person being questioned. If the employee's complaint does
not contain all the information, the Commission shall invite the staff member to complete it. When
investigating a complaint, the personal data of the employee lodging the complaint must be
protected, as well as the personal data of employees or other persons, if necessary for the
investigation.

7. Nadrizeny rozhoduje na zakladé predloZzenych dokument( a skutecnosti, které zjisti vlastnim
Setfenim. Pisemny zavér predlozi nejpozdéji do 30 dnll od doruceni stiznosti rediteli k rozhodnuti.
Reditel je povinen rozhodnout do 5 dnti od doruéeni.

7. The superior decides on the basis of the documents submitted and the facts ascertained by his
own investigation. The written conclusion shall be submitted no later than 30 days after the
complaint is delivered to the Director for decision. The Director is obliged to make a decision within
5 days of delivery.

8. Rozhodnuti o vysledku Setteni stiznosti projednd zaméstnavatel se zaméstnancem. Bude-li
stiznost dlivodna, je vedouci zaméstnanec, ktery je opravnén stiznost Setfit, povinen stanovit
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napravna opatreni, kterd zajisti odstranéni zdvadného stavu. Zaméstnanec, ktery podal stiznost, je
informovan také o pfijatych opatfenich.

8. The decision on the outcome of the investigation of the complaint shall be discussed by the
employer with the employee. If the complaint is justified, the senior employee who is authorized to
investigate the complaint is obliged to determine corrective measures that will ensure the removal
of the defective condition. The employee who has lodged the complaint shall also be informed of
the measures taken.

9. Vnitfni predpis je uloZzen k nahlédnuti v pisemné formé na persondlnim oddéleni v sekci vnitfni
smérnice firmy.

9. The internal regulation is stored for inspection in writing at the personnel department in the
section of the company's internal directives.

V Bezdéciné dne 1.02.2022
In Bezdédin date to 1.02.2022
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PRAVIDLA OBCHODNI ETIKY
RULES OF BUSINESS ETHICS

Etické chovani je zdkladem dlvéry v chodu spolecénosti. Abychom si ziskali davéru, jsme my ve
spolecnosti Ekom-vzduchotechnika s.r.o. odhodlani chovat se cestné a spravedlivé vici osobdm v
ramci spolecnosti a vici vSem zainteresovanym osobam (zakaznikdim, dodavatel(m,
zprostfedkovateldm, konkurentlim, pfirozenému prostredi a vici spole¢nosti obecné), a to samé
ocCekavame od vsech aktérl v celém nasem hodnotovém retézci a socidlni komunité.

Ethical behavior is the basis of trust in the running of the company. In order to gain trust, we at
Ekom-vzduchotechnika s.r.o. committed to behaving honestly and fairly with individuals within the
company and with all stakeholders (customers, suppliers, intermediaries, competitors, the natural
environment and society in general), and we expect the same from all actors throughout our value
chain and social community.

DODRZOVANIi ZAKONA
COMPLIANCE WITH THE LAW

Spolec¢nost Ekom-vzduchotechnika s.r.o. je odhodlana provozovat ¢innost v dobré vife a v
odpovidajicim zakonném ramci. Dodrzujeme pravidla, pfedpisy a nafizeni, véetné zdkonnych
pozadavk(. Regula¢ni opatfeni povazujeme za vychozi bod. Nase etické normy presahuji
dodrzovani zdkonnych predpis(.

The company Ekom-vzduchotechnika s.r.o. is committed to operating in good faith and within the
appropriate legal framework. We comply with rules, regulations and regulations, including legal
requirements. We consider regulatory measures as a starting point. Our ethical standards go
beyond legal compliance.

SPOLEHLIVOST
RELIABILITY

SnaZime se dosdahnout dokonalosti za vSech okolnosti a ve vSiem, co délame, a neustale usilujeme o
zvySovani odbornosti a davéry prostifednictvim spolehlivé kvality produktl a sluzeb. Zakladem je
zakotvit nase hodnoty do chovani lidi pracujicich pro nasi spole¢nost a spolupracujicich s nasi
spolecnosti na viech urovnich. Jsme odhodlani dodrZovat nase dohody a vynakladdme veskeré usili
k tomu, abychom se striktné drzeli svych slibl a zavazkd.

We strive for excellence at all times and in everything we do, constantly striving to increase
expertise and trust through reliable product and service quality. The basis is to anchor our values in
the behavior of people working for our company and cooperating with our company at all levels.
We are committed to honoring our agreements and make every effort to strictly adhere to our
promises and commitments.
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ODPOVEDNOST
RESPONSIBILITY

Snazime se byt transparentni a zodpovédni. Uznavat a pfijimat firemni a osobni odpovédnost za
moralni kvalitu nasich krokd a cinnosti. Eticky kodex a pravidla chovani v obchodnim styku jsou
povinni dodrzovat vSichni vedouci pracovnici a zaméstnanci. Pokud zname nebo podezirdme
nékoho, kdo porusuje nase hodnoty, je nasi povinnosti to nahlasit.

We strive to be transparent and responsible. Recognize and accept corporate and personal
responsibility for the moral quality of our actions and activities. The code of ethics and rules of
conduct in business relations are required to be observed by all managers and employees. If we
know or suspect someone who violates our values, it is our responsibility to report it.

UDRZITELNY ROZVOJ
DEVELOPMENT

Spole¢nost Ekom-vzduchotechnika s.r.o. se snaZi usilovat o udrzitelny rozvoj; aniz by ohrozila
potieby budoucich generaci. Abychom toho dosahli, kombinujeme ekonomické, environmentalni a
socidlni faktory a pfijimame takova rozhodnuti, ktera maximalizuji dlouhodobou hodnotu pro
zainteresované osoby a upeviuji nase opravnéni provozovat nasi ¢innost. UdrzZitelny rozvoj
zahrnuje aktivni fizeni rizik a ptileZitosti souvisejicich s dlouhodobymi ekonomickymi,
environmentdlnimi a socidlnimi problémy.

The company Ekom-vzduchotechnika s.r.o. strives to achieve sustainable development; without
compromising the needs of future generations. To achieve this, we combine economic,
environmental and social factors and make decisions that maximize long-term value for
stakeholders and strengthen our authority to operate our business. Sustainable development
involves the active management of risks and opportunities related to long-term economic,
environmental and social problems.

Proto: % uplatfiujeme zasadu udrzitelnosti;
« neustale poskytujeme relevantni informace spolecnosti a zainteresovanym osobam;
«» vytvarime procesy, které spoleénosti Ekom-vzduchotechnika s.r.o. umozniuji
zdokonalovat svou Cinnost.

Therefore: % we apply the principle of sustainability;

«» we constantly provide relevant information to the company and interested parties;

< we create processes that Ekom-vzduchotechnika s.r.o. allow you to improve your activity.

SVOBODNY A POCTIVY OBCHOD, HOSPODARSKA SOUTEZ
FREE AND FAIR TRADE, ECONOMIC COMPETITION

Spolec¢nost Ekom-vzduchotechnika s.r.o. je odhodlana dodrZovat poctivé chovéni. Plisobeni na trhu
probiha v souladu se zdsadami poctivé hospodarské soutéze a v duchu a v souladu s literou zakona.
Ekom-vzduchotechnika s.r.o. je toho nazoru, Ze Uplné dodrZovani zakonU upravujicich poctivou
hospodarskou soutéZ a trh neni pouze zakonna povinnost, ale tvori jddro obchodni kultury.

&Y)) VZDUCHOTECHNIKA £ KUMATIZACE ‘ TEPELNA CERPADLA A Virosa

17



EKOM vzduchotechnika s.r.o. ‘ EKOM > Bezdécin 124, 293 01 Mlada Boleslav
vzduchotechnika s.r.0.

www.ekom-vzt.cz

The company Ekom-vzduchotechnika s.r.o. is committed to fair conduct. Market activity takes place
in accordance with the principles of fair economic competition and in the spirit and in accordance
with the letter of the law. Ekom-vzduchotechnika s.r.o. is of the opinion that full compliance with

the laws governing fair competition and the market is not only a legal obligation, but forms the
core of business culture.

) VZDUCHOTECHNIKA &5 rumaTizace TEPELNA CERPADLA A Virosa

18



EKOM vzduchotechnika s.r.o.

MODERNI OTROCTVi
Modern Slavery

EKOM >
vzduchotechnika s.r.o.

&Y)) VZDUCHOTECHNIKA 2y maTIZACE

~

‘ TEPELNA CERPADLA

Bezdécin 124, 293 01 Mlada Boleslav

www.ekom-vzt.cz

Verze 1.0

4/2023

f VYROBA

19



EKOM vzduchotechnika s.r.o. ‘ EKOM > Bezdécin 124, 293 01 Mladé Boleslav
vzduchotechnika s.r.o.
www.ekom-vzt.cz

Uvod
Introduction

Nase spoleénost se zavazuje k tomu, aby nedochdzelo k Modernimu otroctvi a jinym formam
vykoftistovani v oblastech, kde plisobime. Jsme pfesvédceni, Ze kazdy ¢lovék ma pravo na svobodu a
distojnost, a proto vykladame maximalni Gsili na ochranu téchto prav.

Our company is committed to preventing Modern Slavery and other forms of exploitation in the
areas where we operate. We believe that every person has the right to freedom and dignity, and
therefore we make every effort to protect these reights.

Definice Moderniho otroctvi
Definition of modern slavery

Moderni otroctvi je praxe vykotistovani lidi pro ekonomicky nebo osobni zisk pres silu, tlak, podvod
nebo jiné formy kontroly. Toto miZe zahrnovat nucenou praci, nucené snatky, obchodovani s lidmi,
dluhové otroctvi a dalsi formy vykotistovani.

Modern slavery is the practice of exploiting people for economic or personal gain through force,
pressure, deception, or other forms of control. This can include forced labour, forced marriage,
human trafficking, debt slavery and other forms of exploitation

Zavazek k prevenci Moderniho otroctvi
A commitment to preventing modern slavery

Nase spolecnost prijima pevny zavazek, Ze nebude tolerovat Moderni otroctvi nebo jiné formy
vykofistovani v jakékoli formé, v oblastech, kde plisobime. Pro dosazeni tohoto cile budeme
dodrzovat nasledujici smérnice:

Our company makes a firm commitment not to tolerate Modern Slavery or other forms of
exploitation in any form in the areas where we operate. To achieve this goal, we will adhere to the
following guidelines:

1. Zdkonné pozadavky

1. Legal requirements

Budeme dodrZovat vSechny zakonné poZadavky tykajici se Moderniho otroctvi a jinych forem
vykofistovani vsude, kde plsobime. Zavazujeme se, Ze budeme spolupracovat se vsemi vladnimi
Urady, aby se zabranilo jakémukoli projevu Moderniho otroctvi.

We will comply with all legal requirements regarding Modern Slavery and other forms of
exploitation wherever we operate. We pledge to cooperate with all government authorities to
prevent any manifestation of Modern Slavery.

2.Kontrola dodavatelu

2.Control of suppliers

Provadime pravidelné kontroly dodavatel(i, abychom zajistili, Ze nedochazi k Modernimu otroctvi
nebo jinym formam vykofistovani v celém dodavatelském fetézci. Pokud bude zjisténo jakékoli
poruseni nasich smérnic, budeme pfrijimat odpovidajici opatfeni, véetné ukonceni spoluprace s
danym dodavatelem.
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We conduct regular supplier audits to ensure that there is no Modern Slavery or other forms of
exploitation throughout the supply chain. If any violation of our guidelines is detected, we will take
appropriate action, including termination of cooperation with the supplier in question.

3. Zaméstnanci
3. Employees

Zajistime, aby nasi zaméstnanci nebyli zapojeni do Moderniho otroctvi nebo jinych forem
vykoftistovani. Kazdy zaméstnanec je informovan o smérech nasi spole¢nosti a musi byt povinny
dodrzovat je. Poskytujeme také Skoleni zaméstnanctm, aby byli schopni rozpoznat ptipadné
poruseni.

We will ensure that our employees are not involved in Modern Slavery or other forms of
exploitation. Every employee is informed about the directions of our company and must be obliged
to follow them. We also provide training to employees so that they are able to recognize potential
violations.
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Uvod / Introduction

Investice do energetické Ucinnosti prinaseji firmé mnoho vyhod a pomahaji ji zvysit svou
konkurenceschopnost, snizit naklady na provoz, zlepsit svou image a splnit pfipadné pravni
pozadavky v oblasti energetické ucinnosti a ochrany Zivotniho prostredi.

Investments in energy efficiency bring many benefits to a company and help it to increase its
competitiveness, reduce operating costs, improve its image and possibly meet legal requirements
in the field of energy efficiency and environmental protection.

Definice / Definition

Zdkladni pojmy v oblasti energetické ucinnosti:

1. Snizeni ndklad(i na energie: Jednim z nejvyznamnéjsich cill investice do energetické
ucinnosti je snizeni nakladl na energii. Efektivni vyuzivani energie a minimalizace jeji
spotieby umoznuji firmé usetfit na nadkladech za energie a snizit celkové naklady na provoz.

2. Zvyseni konkurenceschopnosti: Investice do energetické ucinnosti mohou zvysit
konkurenceschopnost firmy na trhu. Efektivni vyuzivani energie a snizeni nakladd na provoz
mohou firmé umoznit nabizet své produkty a sluzby za nizsi ceny a zlepsit tak své postaveni
na trhu.

3. ZlepSeniimage firmy: Investice do energetické ucinnosti mohou byt pro firmu i vyhodné z
hlediska image a vnimani zdkaznik(. Firmy, které se vénuji snizovani svého vlivu na Zivotni
prostfedi a vyuZivaji obnovitelné zdroje energie, jsou ¢asto vnimany jako odpovédné a
ekologicky smyslejici organizace.

4. Dodrzovani pravnich predpisu: Firma, kterd investuje do energetické uGcinnosti, se také snazi
zajistit spInéni pripadnych pravnich predpisl v oblasti ochrany Zivotniho prostredi a
energetické ucinnosti. Tim se sniZuje riziko pfipadnych sankci a pokut.

5. Zlepseni pracovniho prostredi: Efektivni vyuzivani energie mize také pfinést zlepseni
pracovniho prostfedi a zvySeni komfortu pro zaméstnance. Napfiklad investice do
moderniho vytapéni mlze zvysit tepelny komfort a sniZit hluk v pracovnich prostorech.

Basic concepts in the field of energy efficiency:

1. Reducing energy costs: One of the most important goals of investing in energy efficiency is
reducing energy costs. Efficient use of energy and minimization of its consumption allow the
company to save on energy costs and reduce overall operating costs.

2. Increasing competitiveness: Investments in energy efficiency can increase a company's
competitiveness in the market. Efficient use of energy and reduction of operating costs can
enable a company to offer its products and services at lower prices and thus improve its
position in the market.

3. Improving the company's image: Investments in energy efficiency can also be beneficial for
the company in terms of image and customer perception. Businesses that are dedicated to
reducing their impact on the environment and using renewable energy sources are often
perceived as responsible and environmentally-minded organizations.
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Compliance with legal regulations: A company that invests in energy efficiency also tries to
ensure compliance with any legal regulations in the field of environmental protection and
energy efficiency. This reduces the risk of possible sanctions and fines.

Improvement of the working environment: Efficient use of energy can also improve the
working environment and increase comfort for employees. For example, investing in
modern heating can increase thermal comfort and reduce noise in work spaces.

Zavazek / Commitment

Zdvazky firmy EKOM-VZDUCHOTECHNIKA v oblasti energetické ucinnosti je stanoven takto:

1.

Snizovani celkové spotfeby energie: zavazujeme se k postupnému sniZzovani celkové
spotifeby energie v ramci svych provozu. Jsou naplanovany instalace energeticky
uspornych technologii, optimalizace vytapéni, chlazeni a osvétleni, a Setfenim energii v
pribéhu viech ¢innosti.

Vyuzivani obnovitelnych zdrojl energie: postupné zvysujeme podilu obnovitelnych
zdrojli energie v rdmci svych provozl. To dosdhneme instalaci FV paneld.

Minimalizace odpadu a emisi: usilujeme o minimalizaci produkce odpadu a emisi v rdmci
svych provozU.

Monitorovani a vyhodnocovani: monitorujeme spotfebu energie a emisi a pravidelné
vyhodnocuje vysledky implementovanych opatfeni.

Skoleni zaméstnanc(: provédime pravidelné $koleni zaméstnanc v oblasti energetické
ucinnosti a ekologického mysleni. Tim zvySujeme povédomi a angaZovanost
zaméstnancl v této oblasti a pfispivame k dlouhodobému Uspéchu zavazka firmy v
oblasti energetické ucinnosti.

The obligations of EKOM-VZDUCHOTECHNIKA in the field of energy efficiency are defined as follows:

1.

Reducing overall energy consumption: we are committed to gradually reducing overall
energy consumption within our operations. Installation of energy-saving technologies,
optimization of heating, cooling and lighting, and energy saving during all activities are
planned.

Use of renewable energy sources: we are gradually increasing the share of renewable
energy sources within our operations. We will achieve this by installing PV panels.
Minimization of waste and emissions: we strive to minimize the production of waste and
emissions within our operations.

Monitoring and evaluation: we monitor energy consumption and emissions and regularly
evaluate the results of implemented measures.

Employee training: we conduct regular employee training in the field of energy efficiency
and ecological thinking. By doing so, we increase employee awareness and engagement in
this area and contribute to the long-term success of the company's energy efficiency
commitments.
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Organizace a zodpovédnost / Organization and responsibility

Pro zajisténi plnéni zavazk( firmy v oblasti energetické ucinnosti, mame stanovené jasné role a
zodpovédnosti. Za plnéni téchto zdvazkl zodpovidaji tyto oddéleni.

1. Vedeni firmy: je hlavnim inicidtorem a zastancem plnéni zavazk( v oblasti energetické
ucinnosti. Stanovuje jasnou strategii a zavadi systémy monitorovani, vyhodnocovani a
plnéni téchto zavazkd.

2. Oddéleni pro energetickou Ucinnost: je urcen konkrétni pracovnik, ktery je zodpovédny
za plnéni zavazkl v oblasti energetické ucinnosti. Tento pracovnik je vybaven
odpovidajicimi znalostmi a nastroji a spolupracuje s ostatnimi oddélenimi firmy.

3. Interni audit: pravidelné provadime interni audit a ovéfujeme, zda jsou zavazky v oblasti
energetické Ucinnosti plnény. Tento audit je provadén externim auditorem.
4, Externi konzultant: spolupracujeme s externimi konzultanty, ktefi pomohaji s

planovanim a implementaci opatfeni v oblasti energetické ucinnosti.

To ensure the fulfillment of the company's obligations in the field of energy efficiency, we have
defined roles and responsibilities. These departments are responsible for fulfilling these
obligations.

1. Company management: is the main initiator and supporter of fulfilling obligations in the
field of energy efficiency. It establishes a clear strategy and implements systems for
monitoring, evaluating and fulfilling these commitments.

2. Department for energy efficiency: a specific employee is designated who is responsible for
fulfilling obligations in the field of energy efficiency. This employee is equipped with the
appropriate knowledge and tools and cooperates with other departments of the company.

3. Internal audit: we regularly carry out an internal audit and verify whether obligations in the
field of energy efficiency are fulfilled. This audit is performed by an external auditor.

4. External consultant: we work with external consultants who help with the planning and
implementation of energy efficiency measures.

Planovani a monitorovani / Planning and monitoring

Proces planovani a monitorovani spotieby energie probiha nasledujicim zplisobem:

1. Stanoveni cill v oblasti energetické ucinnosti.

2. Analyza soucasné situace spotifeby energie a identifikovat oblasti, ve kterych mize byt
energetickd ucinnost zlepSena.

3. Planovani opatieni na zakladé analyzy soucasné situace planujeme konkrétni opatreni,

ktera povedou ke zlepSeni energetické ucinnosti. Tato opatfeni musi zahrnovat také
odhadnuté naklady a ocekavané Uspory.

4, Implementace opatfeni v souladu s planem. Je dllezité zajistit, aby byla implementace
fadné koordinovana a aby byla komunikovana s celou firmou.
5. Monitorovani a vyhodnocovani opatfeni musi firma pravidelné monitorovat spotfebu

energie a vyhodnocovat dosaZzené uUspory. Tyto informace by mély byt pouzity pro dalsi
planovani a ptipadné Upravy strategie.
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The energy consumption planning and monitoring process is as follows:

1. Setting goals in the field of energy efficiency.

2. Analyze the current situation of energy consumption and identify areas where energy
efficiency can be improved.

3. Planning measures based on the analysis of the current situation, we plan specific measures
that will lead to an improvement in energy efficiency. These measures must also include
estimated costs and expected savings.

4. Implementation of measures in accordance with the plan. It is important to ensure that
implementation is properly coordinated and communicated throughout the business.

5. Monitoring and evaluation of measures The company must regularly monitor energy
consumption and evaluate the savings achieved. This information should be used for further
planning and possible adjustments to the strategy.

Skoleni zaméstnanct / Staff training

Zaméstnanci jsou informovani o dllezitosti Uspor energie a o tom, jak mohou pfispét ke snizeni
spotieby energie v pracovnim prostiedi.

A. Predstaveni tématu Skoleni

B. Vysvétleni vyznamu energetické ucéinnosti pro firmu

C. Zminka o cilech Skoleni

Employees are informed about the importance of energy savings and how they can contribute to
reducing energy consumption in the work environment.

A. Presentation of the training topic

B. Explaining the importance of energy efficiency for the company

C. Mention of training objectives

Komunikace / Communication

Uvedte, jak budou komunikovany vysledky a plany v oblasti energetické Ucéinnosti jak uvnitt firmy,
tak je verejnosti.

1. Analyza vysledkll a optimalizace: Na zakladé udajli o potiebé energie lze provést analyzu
vysledkll a ziskat informace o tom, kterd opatfeni jsou U¢inna a ktera je potfeba
optimalizovat nebo pfizplsobit. Diky tomu muze firma vylepsit svou energetickou
ucinnost a dosahnout lepsich vysledkd.

State how energy efficiency results and plans will be communicated both within the company and
to the public.

1. Analysis of results and optimization: Based on data on energy demand, analysis of results
can be performed to obtain information on which measures are effective and which need to
be optimized or adjusted. Thanks to this, the company can improve its energy efficiency and
achieve better results.
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Hodnoceni a aktualizace / Ratings and updates

Proces hodnoceni a aktualizace smérnice v oblasti energetické Gcinnosti je rozdélen do nékolika
kroka:

1. Sbér dat a vyhodnoceni vykonnosti o spotfebé energie a emisich mize byt provadéno
pomoci monitorovacich nastrojd, jako jsou napriklad energetické audity, méreni
spotieby energie, emisi a dalSich relevantnich ukazatel(i v oblasti energetické ucinnosti.
Tato data se nasledné vyhodnocuji a srovnavaji s cili a zavazky stanovenymi v plvodni
smérnici.

2. Hodnoceni vysledk( a identifikace pripadnych nedostatkl na zakladé srovnani
skutecnych vysledk s cili stanovenymi v plivodni smérnici se identifikuji pfipadné
nedostatky a problémy, které brani dosaZzeni stanovenych cil(.

3. Planovani opatreni a aktualizace smérnice se na zakladé identifikovanych nedostatk(l a
problém{ planuji nova opatreni a aktualizuje se plvodni smérnice v souladu s vyvojem
technologii, legislativy a podminek v dané oblasti.

4, Implementace novych opatfeni zahrnuje vytvoreni novych postupl a pravidel, Skoleni
zaméstnancd, nakup novych technologii a zatizeni apod.
5. Sledovéani a hodnoceni novych vysledkl po implementaci novych opatieni se sbiraji a

vyhodnocuji nova data o spotifebé energie a emisich, aby bylo mozné urcit, zda nova
opatfeni vedla ke zlep3eni v oblasti energetické ucinnosti a splnéni stanovenych cild.

6. Cyklus se opakuje a aktualizace smérnice v oblasti energetické ucéinnosti je pravidelnym
cyklem s cilem neustdle zlepSovat vykonnost a efektivitu v této oblasti.

The process of evaluating and updating the Energy Efficiency Directive is divided into several steps:

1. Data collection and performance evaluation on energy consumption and emissions can be
carried out using monitoring tools such as energy audits, measurement of energy
consumption, emissions and other relevant indicators in the field of energy efficiency. This
data is subsequently evaluated and compared with the goals and commitments set out in
the original directive.

2. Evaluation of results and identification of possible shortcomings Based on the comparison
of actual results with the objectives set in the original directive, possible shortcomings and
problems that prevent the achievement of the objectives are identified.

3. Planning measures and updating the directive, new measures are planned based on the
identified shortcomings and problems and the original directive is updated in accordance
with the development of technology, legislation and conditions in the given area.

4. Implementation of new measures includes creation of new procedures and rules, training of
employees, purchase of new technologies and equipment, etc.

5. Monitoring and evaluation of new results after the implementation of new measures, new
data on energy consumption and emissions are collected and evaluated in order to
determine whether the new measures have led to improvements in energy efficiency and
the achievement of set targets.

6. The cycle repeats itself and the update of the Energy Efficiency Directive is a regular cycle
with the aim of continuously improving performance and efficiency in this area.
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Uvod / Introduction

Cilem této smérnice je stanovit zdvazky a postupy pro vyuZivani obnovitelné energie ve firmé. Tato
smérnice se vztahuje na veskeré ¢innosti nasi firmy, které maji vliv na vyuZivani energie.

The aim of this directive is to establish obligations and procedures for the use of renewable energy
in the company. This directive applies to all activities of our company that affect the use of energy.

Zavazek / Commitment

Zavazky firmy EKOM-VZDUCHOTECHNIKA v oblasti obnovitelné energie je stanoven takto:

1. Zavazujeme se vyuzivat obnovitelnou energii tam, kde je to mozné a ekonomicky
prokazatelné.

2. Pravidelné hodnotime a aktualizujeme své postupy pro vyuzivani obnovitelné energie s
ohledem na nové technologie a legislativni zmény.

3. Sledujeme svou spotiebu energie a snazime se snizovat svou energetickou naro¢nost.

4, Zavazujeme se pouZzivat ekologicky Setrné technologie a zafizeni, ktera minimalizuji
spotfebu energie.

5. Budeme podporovat své zaméstnance a zdkazniky k vyuzivani obnovitelné energie.

The obligations of EKOM-VZDUCHOTECHNIKA in the field of renewable energy are defined as
follows
1. We are committed to using renewable energy where it is possible and economically
demonstrable.
2. We regularly evaluate and update our procedures for the use of renewable energy in light
of new technologies and legislative changes.
3. We monitor our energy consumption and try to reduce our energy consumption.
4. We are committed to using environmentally friendly technologies and equipment that
minimize energy consumption.
5. We will support our employees and customers to use renewable energy.

Postupy / Progresses

Pro zajisténi plnéni postup( v oblasti obnovitelnych zdroji energie, mame stanovené jasna
pravidla.

1. Pravidelné monitorujeme svou spotiebu energie a snazime se ji sniZovat pomoci
vyuzivani obnovitelnych zdrojd energie.

2. Budeme investovat do technologii a zafizeni, které umozni vyuzivani obnovitelné
energie.

3. Pravidelné Skolime své zaméstnance v oblasti vyuzivani obnovitelné energie a
informujeme je o vyhodach tohoto zplsobu vyuZiti energie.

4. Budeme sledovat vyzkum a vyvoj novych technologii pro vyuzivani obnovitelné energie a

aktivné zavadét tyto technologie do praxe.
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To ensure compliance with procedures in the field of renewable energy sources, we have
established clear rules.

1.

We regularly monitor our energy consumption and try to reduce it by using renewable
energy sources.

We will invest in technologies and equipment that will enable the use of renewable energy.
We regularly train our employees in the field of using renewable energy and inform them
about the advantages of this way of using energy.

We will monitor the research and development of new technologies for the use of
renewable energy and actively put these technologies into practice.

Zavér / Conclusion

Tato smérnice je zavazna pro veSkerou Cinnost firmy a jeji pInéni je povinnosti kazdého
zaméstnance firmy. Firma bude pravidelné hodnotit Uspésnost svych postupll a aktualizovat tuto
smérnici, aby odpovidala nejnovéjsim trenddm v oblasti vyuZivani obnovitelné energie.

This directive is binding for all the company's activities and its fulfilment is the duty of every
employee of the company. The Company will regularly evaluate the success of its practices and
update this policy to reflect the latest trends in the use of renewable energy.
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Uvod / Introduction

Udrzitelné fizeni zdroju se stava stéle dilezitéjsi pro podnikani a hospodareni firem a organizaci.
Firmy, které se zaméruji na udrZitelnost, mohou ziskat konkurenéni vyhodu a zaroven pfispét k
udrZiteInému rozvoji a ochrané Zivotniho prostredi.

Sustainable management of resources is becoming more and more important for the business and
management of companies and organizations. Businesses that focus on sustainability can gain a
competitive advantage while contributing to sustainable development and environmental
protection.

Definice / Definition

Zakladni pojmy v oblasti energetické ucinnosti:

Udrzitelné fizeni zdroju zahrnuje efektivni vyuzivani pfirodnich zdroji a minimalizaci negativniho
dopadu lidské ¢innosti na Zivotni prostredi. Jedna se o pfistup, ktery klade dliraz na udrZitelnost
vyuzivani zdroja a zéroven zohledruje ekonomickou, socidlni a environmentalni udrzitelnost. Cilem
udrzitelného fizeni zdroji je minimalizovat spotiebu energie a surovin, sniZzovat odpad a emise a
zlepSovat efektivitu a ekonomickou vykonnost.

Udrzitelné fizeni zdrojl zahrnuje celou radu postupl a technologii, jako je vyuZivani obnovitelnych
zdrojl energie, Uc¢inné vyuzivani energie a vody, minimalizace odpadu a recyklace, zelené verejné
zakazky, udrzitelné stavebnictvi a vyuzivani Setrnych technologii. Kli€ovou souéasti udrZitelného
fizeni zdroju je i zména chovani a zvyklosti, které vede ke snizeni spotieby a zvyseni Ucinnosti
vyuzivani zdroju.

Basic concepts in the field of energy efficiency:

Sustainable resource management includes the efficient use of natural resources and the
minimization of the negative impact of human activity on the environment. It is an approach that
emphasizes the sustainability of resource use while taking into account economic, social and
environmental sustainability. The goal of sustainable resource management is to minimize energy
and raw material consumption, reduce waste and emissions, and improve efficiency and economic
performance.

Sustainable resource management includes a range of practices and technologies, such as the use
of renewable energy sources, efficient use of energy and water, waste minimization and recycling,
green public procurement, sustainable construction and the use of green technologies. A key part
of sustainable resource management is also changing behavior and habits, which leads to a
reduction in consumption and an increase in the efficiency of resource use.
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Organizace a zodpovédnost / Organization and responsibility

Organizace firmy EKOM-VZDUCHOTECHNIKA v oblasti UdrZitelného fizeni zdroji je stanovena
takto:

1. Monitorujeme a fidime spotfebu energie: sledujeme spotfebu energii, s cilem snizit
zbytelné vyuZiti energie. Pouzivame inteligentni systémy fizeni budov, které optimalizuji
spotiebu energie. Je zavedeno automatické vypinani nevyuzivanych svétel a vytapéni v
uréenych casech.

2. Provadime sledovani odpadu: timto sniZujeme mnoZstvi odpadu a minimalizujeme jeho
vliv na Zivotni prostredi. Pouzivdme tridici programy pro papir, plast, sklo a dalsi
materidly. Zavadime technologie, které minimalizuji mnoZstvi odpadu, pouzivame
digitdIni dokumentaci namisto tisténé.

3. Instalujeme udrzitelné zdroje energie: planujeme v letoSnim roce pouzivani
obnovitelnych zdrojl energie ze slunecniho zdroje energie. Timto zajistime vyrobu
energie na misté spotfeby instalaci solarnich panell na stfechu budov, snizime naklady
na el. energii a snizime zavislost na dodavatelich energie.

4, Ridime spotiebu vody: pouZivdme technologie, které snizuje mnoistvi spotfebované
vody, instalaci Uspornych vodovodnich armatur a vytvofenim zasakovani obnovitelného
zdroje destové vody.

5. Sdilené vyuziti zdroju: Sdilime zdroje mezi oddélenimi a zaméstnanci, sdilenim tiskaren,
kopirek a nastroja. Snizuje tim mnozstvi nakoupenych véci a snizujeme naklady na
nakup.

The organization of EKOM-VZDUCHOTECHNIKA in the area of Sustainable Resource Management is
defined as follows:

1. We monitor and manage energy consumption: we monitor energy consumption with the
aim of reducing unnecessary energy use. We use intelligent building management systems
that optimize energy consumption. Automatic switching off of unused lights and heating at
specified times is introduced.

2. We monitor waste: we reduce the amount of waste and minimize its impact on the
environment. We use sorting programs for paper, plastic, glass and other materials. We
implement technologies that minimize the amount of waste, we use digital documentation
instead of paper.

3. We are installing sustainable energy sources: we plan to use renewable energy sources
from the solar energy source this year. In this way, we will ensure the production of energy
at the point of consumption by installing solar panels on the roof of buildings, we will
reduce the cost of electricity. energy and reduce dependence on energy suppliers.

4. We manage water consumption: we use technologies that reduce the amount of water
used by installing energy-saving water fittings and creating a renewable source of
rainwater.

5. Shared use of resources: We share resources between departments and employees by
sharing printers, copiers and tools. This reduces the amount of purchased items and
reduces the cost of the purchase.
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Zavér / Conclusion

Tyto postupy a technologie jsou opatieni, které jsou implementovany v ramci udrzitelného fizeni
zdrojl na nasi firemni Urovni. Vybér dalsich konkrétnich postupt a technologii zavisi na budoucich
potfebach firmy.

These practices and technologies are measures that are implemented as part of sustainable
resource management at our corporate level. The choice of other specific procedures and
technologies depends on the future needs of the company.
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Snizeni odpadu
Waste reduction
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Uvod / Introduction

Tato smérnice popisuje zpUsoby, jakymi nase firma snizuje mnozstvi vytvareného odpadu a
pfispivat tak ke sniZzeni negativniho dopadu na Zivotni prostredi. Snizeni mnoZstvi odpadu je
dalezité nejen z hlediska environmentaélniho, ale také z hlediska hospodarského, nebot méné
odpadu znamena nizsi naklady na jeho zpracovani.

This guideline describes the ways in which our company reduces the amount of waste generated
and thus contributes to reducing the negative impact on the environment. Reducing the amount of
waste is important not only from an environmental point of view, but also from an economic point
of view, because less waste means lower costs for its processing.

Organizace a zodpovédnost / Organization and responsibility

1. Oddéleny sbér odpadu / Separate waste collection
Oddéleny sbér odpadu je zdkladem snizovani mnozstvi vytvareného odpadu. Na pracovistich jsou
umistény nadoby na tfidény odpad a zaméstnanci jsou vzdélavani, jaky odpad patfi do které
nadoby. Zajistujeme pravidelny odvoz jednotlivych druhd odpadu do recyklaénich stanic.
Separate waste collection is the basis for reducing the amount of waste generated. Containers for
sorted waste are placed at workplaces and employees are educated on which waste belongs in
which container. We ensure regular removal of individual types of waste to recycling stations.

2. Minimalizace pouzivani jednorazovych oballi / Minimizing the use of disposable packaging
Snazime se minimalizovat pouzivani jednorazovych obal(, jako jsou kelimky na napoje, sacky a
obaly na jidlo. Zaméstnanci maji k dispozici sklenéné a keramické hrnky, lahve na piti a jidlo se vozi
ve vlastnich obalech.

We try to minimize the use of disposable packaging such as drink cups, bags and food packaging.
Glass and ceramic mugs, drinking bottles are available to employees, and food is brought in its own
packaging.

3. Zlepseni nakupovani a skladovani / Improvement of shopping and storage
PFi nakupovani nového zboZi zvazujeme jeho baleni a snaZime se preferovat produkty s co
nejmensim mnozstvim oball. Vybirdme také produkty s certifikaci Environmentalniho vedeni, coz
nam pomaha minimalizovat dopad na zZivotni prostfedi. Ve skladu dbdme na to, aby zboZi bylo
skladovano spravné a minimalizovali jsme tak nezddouci vlivy na Zivotni prostredi.
When buying new goods, we consider their packaging and try to prefer products with as little
packaging as possible. We also select products with Environmental Management certification,
which helps us minimize our impact on the environment. In the warehouse, we make sure that the
goods are stored correctly and thus minimize unwanted effects on the environment.

4. Zvyseni G¢innosti recyklace / Increasing the efficiency of recycling
SnaZime se zvysit u¢innost recyklace a minimalizovat mnoZstvi odpadu, ktery putuje na skladku.
Napfiklad plech a papir je vracen k recyklaci a pouziva se znovu jako recyklovany material.
We strive to increase the efficiency of recycling and minimize the amount of waste that goes to
landfill. For example, tin and paper is returned for recycling and used again as recycled material.
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5. SniZovani mnozstvi vyrobniho odpadu / Reducing the amount of production waste
Snazime se minimalizovat mnoZstvi vyrobniho odpadu, ktery vznika v nasi firmé. Naptiklad se
snazime nakupovat a proddvat vyrobky a zafizeni tak, aby bylo zohlednéno mnozZstvi obalového
materialu.

We try to minimize the amount of production waste generated in our company. For example, we
try to buy and sell products and equipment so that the amount of packaging material is taken into
account.

Zavér / Conclusion

Tyto postupy jsou opatteni, které jsou implementovany v rdmci fizeni snizeni pouzitého odpadu na
nasi firemni Urovni. Vybér dalSich konkrétnich postupt a technologii zavisi na budoucich potfebach
programu udrZitelnosti.

These procedures are measures that are implemented as part of the waste reduction management
at our corporate level. The selection of other specific practices and technologies depends on the
future needs of the sustainability program.
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